HOW TO GET

- MEDICARE

/ Step-by-step in under 5 minutes




Medicare
Enrollment:

Complete
Guide

GovClarity helps you navigate
complex government
procedures with confidence.
We aim to simplify the
Medicare enrollment process
by providing key information
in an easy-to-understand
format. We are not a
government agency. Always
verify information through
official government sources,
especially for detailed pricing
and coverage options.




Understanding Medicare Coverage

Medicare is the federal health insurance program for:

1 People 65 years or older

y) Certain younger people with disabilities

3 People with End-Stage Renal Disease (permanent kidney failure
requiring dialysis or a transplant)




The Four Parts of Medicare Explained

Medicare is divided into four parts, each covering different aspects of healthcare:

Part A: Hospital Insurance

H

Part B: Medical Insurance

_

Part C: Medicare Advantage

_

Part D: Prescription Drug Coverage

B




Medicare Part A: Hospital
Insurance

Part A covers inpatient hospital stays, skilled nursing facility

care after a hospital stay, hospice care, and some home
health services.

For most people, Part A is premium-free if they or their
spouse paid Medicare taxes for 40 quarters.



Medicare Part B: Medical
Insurance

Part B covers outpatient care, doctor visits, preventive
services, and medically necessary equipment and
supplies.

Part B has a monthly premium.



Medicare Part C: Medicare
Advantage

Medicare Advantage plans are offered by private insurance
companies approved by Medicare. They provide all your Part A and
Part B benefits and often include Part D prescription drug coverage.

Types of Medicare Advantage Plans:

Health Maintenance Organizations (HMOs): Usually require

you to see doctors within the plan's network, except in
emergencies.

Preferred Provider Organizations (PPOs): Offer more

flexibility to see doctors outside the network, but you'll
usually pay more.

Private Fee-for-Service (PFFS) Plans: Allow you to see any

doctor or hospital that accepts the plan's payment terms.

Special Needs Plans (SNPs): Designed for people with

specific health conditions or needs.



Important

Considerations for

Medicare Advantage

Provider Networks: Before
choosing a Medicare Advantage
plan, make sure your doctors are
in the plan's network.

Formularies: Each plan has a list
of covered drugs (formulary).
Check if your medications are
included.

Out-of-Pocket Costs: Medicare
Advantage plans have out-of-
pocket maximums, which limit
how much you'll pay for covered
services in a year.

For more detailed information about

Medicare Advantage plans, visit

Medicare.gov.



http://medicare.gov/

Medicare Part
D:
Prescription

Drug Coverage

Part D helps cover the cost
of prescription medications,

either through a standalone

plan or as part of a Medicare

Advantage plan.

Part D coverage varies by
plan, and there is a coverage

gap known as the "donut

hole."




Medicare Eligibility
Requirements

Who Can Enroll in Medicare?

Age-Based Eligibility: You qualify
for Medicare when you turn 65
years old, provided you are a U.S.
citizen or legal resident for at
least 5 years.

Disability-Based Eligibility: People
under 65 may be eligible for
Medicare if they have a qualifying
disability and have received
Social Security Disability
Insurance (SSDI) for 24 months.

Special Medical Conditions:
Individuals diagnosed with End-
Stage Renal Disease (ESRD) or
Amyotrophic Lateral Sclerosis
(ALS) qualify for Medicare at any
age.




Critical Enrollment Periods

Initial Enrollment
Period (IEP)

A 7-month window
around your 65th
birthday to sign up for
Medicare.

General Enrollment
Period (GEP)

If you missed your IEP
and don't qualify for an
SEP, you can enroll in
Medicare between
January 1 and March 31
each year.

Special Enrollment
Period (SEP)

If you're covered by a
qualifying employer
health plan when you
turn 65, you can delay
Medicare enrollment
without penalty.

A\ Warning: Late Enrollment Penalties: If you miss your enrollment

window, you'll face higher premiums for Part B and Part D.



What to Consider
When Working
Past Age 65

If you work for a company
with 20+ employees, you can
delay Part B enrollment
without penalty.

If you work for a company
with fewer than 20
employees, Medicare
becomes your primary
insurance at 65.

If you're using an HSA, be
aware that you cannot
contribute to it once you
enroll in Medicare.




How to Enroll in Medicare

1 Online Enrollment: Enroll online at SSA.gov.

y) Telephone Enrollment: Call 1-800-772-1213 to enroll
over the phone.

3  In-Person Enrollment: Visit your local Social Security
office to enroll in person.

After You Apply: Next Steps

What Happens Next?: You'll receive a confirmation letter

and then your Medicare card. Sign your card and check it for
errors.

Setting Up Your Medicare.gov Account: Create an account

at Medicare.gov to manage your benefits.



http://ssa.gov/
http://medicare.gov/
http://medicare.gov/

Financial Assistance
Programs

Medicare Savings Programs: If you have
limited income, you may qualify for
assistance with Medicare costs.

Applying for Assistance: Contact your State
Medicaid office or apply through Social
Security.

Common Medicare Mistakes to
Avoid

C

Missing enrollment deadlines

=

Not understanding employment-

based rules

O
(LT

Failing to verify doctor acceptance

§J

Confusing Original Medicare with

Medicare Advantage

Bt



Resources and Support

8 ®

Medicare Helpline Social Security

1-800-MEDICARE (1-800-633-4227): For  For enrollment and benefits questions:
questions about Medicare. 1-800-772-1213

State Health Insurance
Assistance (SHIP)

For free counseling about Medicare
options: 1-877-839-2675

Key Takeaways

Understand Medicare Parts

Know the differences between Parts A, B, C, and D.

Enroll on Time

Avoid penalties by meeting enroliment deadlines.

Use Online Resources

Visit for detailed plan options and pricing.

Check Eligibility

Know when you qualify and when to enroll.

Financial Assistance

Consider assistance programs if you have limited income.



http://medicare.gov/

Medicare Enrollment Checklist

Before You Enroll:

| Check Your Eligibility

] Determine Your Enrollment Period

| Review Employer Health Coverage

| Decide Between Original Medicare vs. Medicare Advantage

| Check for Financial Assistance Programs

When You're Ready to Enroll:

| Enroll During Your Enrollment Period

| Gather Required Documents

| Consider Part D or Medigap Coverage

] Wait for Your Medicare Card

[ Set Up Your Account

| Verify Your Coverage

Ongoing Tasks:

| Review Annual Medicare Options

[ Keep Records

Do this next:

Now that you have a better understanding of Medicare enrollment, visit
Medicare.gov to explore your plan options, compare costs, and enroll in the plan
that best meets your needs. You can also contact 1-800-MEDICARE or a SHIP
counselor for personalized assistance



http://medicare.gov/
http://medicare.gov/

